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Under Section 42B of the Education Act 1997 and the Skills and Post-16 Education Act 2022 we have
a duty to provide pupils in Years 8-13 with access to providers of post-14, post-16 and post-18
education and training. This policy statement sets out how we manage access requests from these
providers.

Background:

Careers education and guidance makes a major contribution to preparing young people for the
opportunities, responsibilities and experiences of life. At Christ the King there is a planned
progressive programme of activities for all pupils Years 7-13 that supports them in choosing 14 — 19
pathways and beyond, that suits their interests and abilities and enables them to plan their career
and sustain employability throughout their working lives.

This policy is written following the updated publication in June 2026 Careers guidance and access for
education and training providers - GOV.UK which sets out the expectations of schools which includes:
¢ Every school must ensure that there is an opportunity for a range of education and training
providers to access all pupils in year 8 to year 13 for the purpose of informing them about approved
technical education qualifications or apprenticeships.

¢ Every school must publish a policy statement setting out their arrangements for provider access
and ensure that it is followed.

What are pupils entitled to?
Pupils in Years 8 to 13 are entitled to:

e Learn more about technical education qualifications and apprenticeship opportunities, as
part of a careers programme which informs pupils of the full range of education and training
options available to them at each transition point.

e Hear from a range of local providers about the opportunities on offer, for example, technical
education and apprenticeships — this can be achieved through options evenings, assemblies,
group discussions, and taster events.

e Understand how to apply to the full range of academic and technical courses available to
them.

All pupils in Years 8 to 13 will receive at least six encounters with accredited providers of technical
education and apprenticeships. These encounters will be divided accordingly:

® 2 encounters that are mandatory for all pupils to attend that take place any time during year
8 or between 1 September and 28 February during year 9

® 2 encounters that are mandatory for all pupils to attend that take place any time during year
10 or between 1 September and 28 February during year 11

® 2 encounters that are mandatory for the school to put on, but optional for pupils to attend,
to take place any time during year 12 or between 1 September and 28 February during year
13

What is the Baker Clause?

Introduced as an amendment to the Technical and Further Education Act 2017, the Baker Clause
stipulates that schools must allow colleges and training providers access to every student in years
8-13 to discuss non-academic routes that are available to them. It is expected that by doing so this
will help address the UK'’s productivity challenges and address skills shortages experienced across
several sectors of the economy.

Schools have a role to play in supporting young people to make well-informed and realistic decisions
by providing access to impartial and independent information and guidance about the range of
education and training options that are most likely to help young people achieve their ambitions.


https://www.gov.uk/government/publications/careers-guidance-provision-for-young-people-in-schools/careers-guidance-and-access-for-education-and-training-providers#relevant-legislation
https://www.gov.uk/government/publications/careers-guidance-provision-for-young-people-in-schools/careers-guidance-and-access-for-education-and-training-providers#relevant-legislation
http://gov.uk

Apart from the elements identified in the published statutory guidance, it is for schools to decide the
careers guidance provision to be made available, based on the needs of pupils and the opportunities

available. Christ the King High School and Sixth Form Centre is committed to providing a

comprehensively planned programme of careers education, information, advice and guidance for all
pupils in years 7 — 13, which is mainly delivered through the Curriculum for Life programme along

with planned activities throughout the year.

What opportunities are provided to allow access to pupils?
Via our school careers programme, we offer providers numerous opportunities throughout the

school year to speak to pupils and/or their parents.

-These sessions will be scheduled during the school’s main opening hours.
- The school offers the six provider encounters that are legally required — these are marked in bold,
blue text below — and a number of additional events including employer encounters
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During these sessions, at a minimum, providers will be given enough time to:
e Share information about the provider and the approved technical qualifications and
apprenticeships they offer.
e Explain what career routes these qualifications and apprenticeships could lead to.
® Provide insights into what it might be like to learn or train with that provider.
® Answer pupils’ questions.

Management of provider access requests

A provider wishing to request access should contact Mrs M Oliver, Ms H Cunningham (11-13) or Miss
C Lopez, Careers Leaders.

Telephone: 01704565121

Email: olivers@christtheking-school.com
lopezc@christtheking-school.com
cunninghamh@christtheking-school.com

What can providers expect once a request has been accepted?

Once we have approved a provider, we will work with them to identify the best method for
providing access to our pupils.

We will make the school hall, classrooms and private meeting rooms available to host
discussions between providers and pupils. We will also make presentation equipment, such
as projectors and screens, available to providers.

Arrangements will be discussed in advance between our careers leader and a nominated
member of the provider’s team.

Providers are welcome to leave a copy of their prospectus and other relevant course

literature with our careers advisor or main reception office. We also welcome electronic copies of
prospectuses and information leaflets which we may share through our digital communication
methods.


mailto:lopezc@christtheking-school.com
mailto:cunninghamh@christtheking-school.com

How are complaints regarding provider access managed?

If you have a complaint relating to the school’s provider access arrangements, you can raise
it in line with the school’s Complaints Procedures Policy or you can contact The Careers
and Enterprise Company directly on provideraccess@careersandenterprise.co.uk.

Approval and review
This policy statement was approved by the governing board on date.
The next review will take place on date.

Signed: Chair of governors

Signed: Headteacher
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Aims of the CEIAG Policy:

e to encourage and support participation in continued learning including further and higher
education

e to prepare young people to meet the challenges of the local, national and international

labour markets

to develop employability skills

to contribute to strategies for raising achievement, especially by increasing motivation

to support inclusion, challenge stereotyping and promote equality of opportunity

to reduce the number of young people becoming NEET(Not in Employment, Education or

Training)

to reduce dropout rates from further education or training

e to contribute to the economic prosperity of individuals and communities

e to focus students on their future aspirations

Staff Responsibilities:

Deputy Headteacher Curriculum Years 7-10 Careers Lead — Mrs M Oliver
Director of Sixth Form Years 11-13 Careers Lead — Miss L Rippon

Careers Lead- Miss C Lopez

Impartial and independent Careers Adviser — Colette Smith

CIAG Guidance Team

Responsibilities of the school:

1.

3.

To secure access to independent face to face careers guidance

At CTK all Y11, 12 and 13 students will have at least one face to face interview with Colette
Smith or Fiona Unwin before key dates for applications to further/higher education. All
pupils/students can request an additional interview(s) or attend drop in sessions each
lunchtime or after school in order to access advice/guidance. Identified groups/students
(SEND/ vulnerable/ LAC) will receive additional support and guidance from Year 9 onwards.

To assure the quality of external providers of careers guidance

CTK engages with a number of different partnerships, organsiations and individuals to
enhance our careers provision. We commission and work with national and local providers
including Careers Connect, Liverpool City Region Careers HUB, National Apprenticeships,
National Careers, Unifrog, Springpod and Speakers for Schools. All visiting speakers and
companies are subjected to our safeguarding and DBS procedures.

Our Indepent careers advisors hold Level 6 Diploma In Career Guidance and we use the
Careers People to provide independent and impartial weekly news about careers events and
LMI.

To provide other careers activities for pupils

At CTK, CIAG opportunities include guidance lessons, monthly Careers Talks, Careers



Carousels, Meet the Employer events, STEM events, College Taster Days and Sixth Form ‘Your
Future’ programme, University Visits, Work Experience and Practice Interviews.

To ensure adequate support for pupils with special educational needs (SEND)

Pupils should receive independent and impartial advice about all of the mainstream
education, training and employment opportunities on offer, regardless of their individual
circumstances. For those with learning difficulties and/or disabilities, this advice should also
include information on the full range of specialist provision that is available and what
additional support is available to enable them to access the provision. At CTK all targeted
pupils receive face to face interviews and additional appropriate guidance with Colette
Smith/ Fiona Unwin in consultation with the SENDCO

To work with the Local Education Authority

Local authorities will be required to assist the most vulnerable young people and those at
risk of disengaging with education or work under the duties referred to in paragraph 11 of
the statutory guidance. Local authorities are also expected to have arrangements in place to
ensure that 16 and 17 year olds have agreed post-16 plans and have received an offer of a
suitable place in post-16 education or training under the ‘September Guarantee’, and that
they are assisted to take up a place. This is increasingly important as the participation age
has been raised to 18.

To enable local authorities to fulfil these duties, they will continue to track young people’s
participation and record this in order to identify those who are not participating post-16, or
are in need of targeted support. This includes information that helps to identify those at risk
of ending up not in education, employment or training (NEET) post 16, young people’s
post-16 plans and the offers they receive along with their current circumstances and
activities.

CTK works closely with Career Connect and complies fully with Local Authority requirements
and requests in an effort to reduce pupils at risk of becoming NEET.

To work with education and training providers

Schools have a responsibility to act impartially and recognise where it may be in the best
interests of some pupils to pursue their further education. This may include A levels,
Apprenticeships and vocational options. This will require schools to establish and maintain
links with local education and training providers, including further education colleges and
work-based education and training providers, to ensure that young people are aware of the
full range of academic and vocational options, including Apprenticeships.

Schools are also encouraged to arrange visits for 14-16 year olds to local colleges, workbased
education and training providers and universities and, where appropriate, to supplement
these with local college and work-based education and training provider prospectuses being
made available to pupils to assist informed decision making.

At CTK we work closely with the Apprenticeship Service, local training providers such as
Asset Learning and Pathways in Learning, as well as Southport, Hugh Baird and Myerscough
Colleges. Pupils are encouraged to attend Open Evenings and a Taster Day at Southport



College is arranged for Year 11 pupils. Training providers and the Apprenticeship Service are
invited to deliver Careers Talks.

Monitoring, Review and Evaluation:

The CIAG programme will be evaluated annually by Mrs M Oliver and Miss Rippon using a variety of
methods. The programme will be reviewed and updated annually. Delivery of lessons will be
monitored in line with school policy for lesson observations.



